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CHAIRMAN’S REPORT
Dear Shareholder,

Puring the course of 2006, your Directors made considerable progress to restructure the Company’s
finances, to simplify and strengthen its balance sheet and to assemble a first class exploration and corporate
management team. In July 2006 Legend’s major shareholder Mr Mark Creasy (per Yandal Investments Pty
Ltd), converted his secured convertible note and exercised the resultant options, thereby raising $3 million.
Ag part of this refinancing, Legend completed an underwritten !-for-3 rights issue to raise $6.12 million,
which together with the §5 million from the Yandal options being exercised, raised a total of $11.12 nuliion.

In addition, in December 2006 Legend completed a §5 million placement to sophisticated and professional
investors.

At Gidgee, Legend’s technwal team turned 1is focus ﬁ‘om}near mine to the exploration of the broader Gidgee
tenement holdings, which cover approximately 2,850k of the Gum Creek Greenstone Belt. Of particular
interest was the relatively unfested Western Frend where a total of 45,600 metres of drilling was completed.

At Mt Gibson, Legend completed an eight hole diamond drilling program. This was the first dedicated
assessment of the base metal potential at Mt Gibson which has resulted in a robust predictive geological
model.

At year end, Legend had combined mineral resources of over 1 million ounces of gold, albeit uneconomic at
current gold prices. It does however provide considerable feverage to both exploration success and/or further
increases in the gold price.

In the Pilbara, Legend completed its first VIEM survey over 23% of its land holdings with six anomalies

(base metals targets) being delineated. Follow up exploration work, including a second VTEM survey and a
drilling program, is planned for 2007.

Legend now faces a solid, well funded fsture, with a new well credentialed management team, and with
significant tenement holdings at each of its three major projects. In addition, there are production facilities
and infrastructure under care and maintenance at Gidgee and Mi Gibson.

1 would like to take this opportunity to thank the Legend Board and staff for their hard work during 2006
and look forward to their continued support in 2007.

Ao Xt enes

Chairman
16" March 2007

Legend Mining Limited Annual Report 20606 2



DIRECTORS’ REVIEW OF ACTIVITIES

PROJECTS AND PRINCIPAL EXPLORATION TARGET TYPES (METAL GROUPS)

Fegend Mining Limited (Legend) owns and operates three major mineral exploration projects in Western
Australia {Figure 1), two of which have substantial, wholly-owned mining infrastructure (imill, crusher,
acconmmodation units, airstrip).

Legend Prejects - 2006

Pilbara nickel-copper, zinc-copper, copper-gold no
Gidgee gold yes
Mt Gibson zinc-copper-gold ves

Lt
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DIRECTORS’ REVIEW OF ACTIVITIES

Figure 1 Location of Projects
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DIRECTORS’ REVIEW OF ACTIVITIES

PILBARA PROJECT

FLegend’s Pilbara Project area lies between 7kim and 50km south of Karratha in the northwest of Western
Australia (Figure 1). The company holds exploration rights through granted tenements, fenement
applications and joint venture agreements over 724km? of land in the emerging West Pilbara base metal
district. A breakdown of land equity interests is tabulated below:-

Legend {100%) 565

Radio Hill Joint Venture: Legend eaming 70% from Ausiraltan Nickel Mines NL 141

Munni Munnt Joint Venture: East Coast Minerals NL 69.88% - Legend 30.12% 18

Fegend consolidated its exploration land position in the Pilhara during most of 2006 and on the 3 October
2006 announced the recommencement of active field programs.  An airborne Versatile Time-Domain
Electro-Magnetic (VTEM) survey was flown over an area of approximately 180km®, which led to the
delineation of six new base metal targets. The location of these targets is shown on Figure 2 and a brief
description of each is tabulated below:-

Discrete VTEM anomaly in an area of thin soil cover on the sheared western margin of the
Maitland Complex. Anomaly may represent a nickel-copper sulphide deposit within 100m of
surface.

Discrete VTEM anomaly in an ares of thin alluvium cover on the northern margin of the
Maitland Complex near the intersection of casttrending and northesst-trending mafic dykes.
Anomaly may represent & nickelcopper sulphide deposit within 100m of surface.

Two discrete VTEM anomalies 500m apert located near the lower contact of the Dingo
Complex. Historical exploration conducted in 1971 in the general areas identified gossans
{oxidised sulphide) that assayed up to 0.39% nickel and 0.37% copper.  Anomaly may
represent nickel-copper sulphide deposits within 100m of surface.

Located 1.5km west of the known limits of the Dingo Complex, this broad VTEM anomaly is
located in an arca of alluvium cover and coincides with the mterpreted position of & major
shear. The magnetic anomaly at the same location could reflect a buried intrusive complex.
The source of this anomaly is interpreted to be deeper than 150m below surface.

VTEM anomaly located 2Zkm west of the Ruth Well nickel-copper deposit. Historical
exploration conducted in 1998 reported surface samples containing up to 5.8% copper, 600m
to the north of the centre of the VTEM anomaly. Anomaly may represent either a copper or
nickelk-copper sulphide deposit within 106m of surface.

Legend 1s currently working to expedite the graat of exploration licences and plans to conduct follow-up
ground Electromagnetic Surveys over each target in early 2007, Drilling is scheduled to commence in the
second Quarter 2007 subject to the grant of exploration title. A second VTEM survey (VTEM-2) has also
been scheduled for early 2007.
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DIRECTORS’ REVIEW OF ACTIVITIES
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Figure 2 Pilbara Project Area Showing VIEM Anomalies
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DIRECTORS’ REVIEW OF ACTIVITIES

GIDGEE PROJECT

The Gidgee Project area i1s located 640km northeast of Perth, Western Australia (Figure 1) and comprises a
consolidated land holding of 2,.850km’” that covers approximately 80% of the Gum Creek Greenstone Belt.

Over 1.3 million ounces of gold has been produced from the Gum Creek Greenstone Belt, which remains one
of the most productive gold districts of the Southern Cross Province. Rocks of the Southern Cross Province
arg also prospective for nickel although very little nickel exploration has ever been conducted in the Gumn
Creek Greenstone Belt.

The Gidgee Project area is centred around the 630,000 tonnes per annum {ipa) Gidgee mill, which is
currently on care and maintenance. At the end of 2005 it became apparent that the gold resource of 2.58
million tonnes (M1) grading 5.91 grams per tonne (g/t) would not convert into reserve at the prevailing gold
price. Therefore, the principal exploration strategy in 2006 became the search for, and discovery of a new
oxide gold deposit that could underpin the recommissioning of the Gidgee mill. The goal was to make a
discovery that had the potential to deliver a reserve 1ife of greater than three years.

Exploration in 2006 focussed on the Castor, Helios and North Splay target areas located in the northwest of
the project area (Figure 3) on land acquired through the acquisition of Gidgee Resources Limited mn
November 2004, The aim of this exploration was to delineate new gold systemns using rapid reconnaissance
exploration drilling. Drilling statistics for the 85km” covered by this program are tabulated below:-

Drilling Statistics - 2006

Alrcore

12 20 per km?

The results from this drilling program were generally disappointing, although a number of zones of low-
order gold anomalism were identified. No follow-up of these anomalies is planned at this stage as any new
gold resource in this area i1s unlikely to have a positive impact on the recommissioning of the Gidgee mill.

Other priority target areas (e.g. Victory Splay, Figure 3) could not be accessed in 2006 while the tenemenis
remained in application. Grant of this additional exploration title is expected in the {irst half of 20067.

Fegend is absolutely committed to a disciplined approach to gold exploration in the Gum Creek Greenstone
Belt and will only follow-up geld anomalies that have a reasonable probability of delivering gold resource

that miay convert info reserve at the prevailing gold price.

In 2007, gold exploration is planned to move into new target areas {e.g. Victory Splay) closer to the Gidgee
mull, subject to the grant of exploration licences.

Work hag also commenced on unlocking value from the nickel potential.
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DIRECTORS’ REVIEW OF ACTIVITIES

-~ BOFEOAT RN

Légend {100%) - L

L Held by Others ™ -

~Gum Cresk Greenstone Belt. .

e

L yeattamE .

MGA

Zone HHGDA B

Figure 3 Gidgee Project Area Showing Gold Target Areas

Legend Mining Limited Annual Report 20606



DIRECTORS’ REVIEW OF ACTIVITIES

MT GIBSON

The Mt Gibson project is located 290km northeast of Perth in Western Auwstralia (Figure 1}, and was
acquired from Oroya Mining Limited in November 2003, principally to pursue the untested volcanic-hosted
massive sulphide deposit potential (VHMS, predominant metals include zinc-copper-gold) beneath the oxide
gold pats.

The Mt Gibson project is situated 100km south of the world-class Golden Grove VHMS deposit owned by
Oxiana Eimited, and in common with Golden Grove, falls within the Yalgoo-Singleton Greenstone Belt in
the southern Murchison Province.

Mi Gibson operated for 12 vears as a gold mine from 1986 following the discovery of gold in surface
laterite. The operation produced 876,000 ounces of gold from 16.3Mi of ore al an average grade of 1.68g/L.
Legend, through a study conducted by Dr 8 Carras of Carras Mining Pty Lid, estimated the residual gold
Mineral Resource (Indicated and Inferred) to be 8.7Mt at 1.98g/t gold for 559,000 ounces. This Mineral
Resource does not convert into Mineral Reserve at the prevailing gold price and the operation remains on
care and mainfenance.

Base Metals

Legend conducted an eight hole diamond drilling program in 2006, which represented the first dedicated
assessment of the base metal potential beneath the plus Skm long near-surface zinc anomaly broadly
coincident with the main line of open pits. This plus 500ppm zinc anemaly had been defined by
approximately 7,000 shallow holes drilled to evaluate the near-surface laterite gold deposit. Importantly,
prior to the work by Legend, only 21 holes had ever been drilled deeper than 300m vertically beneath the
zing anomaly, and these were designed to test gold targets. Of the holes that were drilled, Barrick hole
BGRCD-009 drilled in early 2004, returned 4m at 13.4% Zn from 775m to 779m.

Legend’s 2006 drilling results support the premise that Mt Gibson represents a large, fertile VHMS mineral
systern with potential to host a base metal orebody. The predictive geological model developed from this
drilling has led to the identification of important frends (vectors} to new opportunities within this large base
metal system. All eight holes contain visible zinc sulphide, principally associated with sedimentary umits
layered within the volcanic sequence. Significant zine intercepts and an overview of the interpreted geology
15 presented in Figure 5. Prilling statistics are tabulated below:-

Drilling Statistics - 2006

5,426m 5,978m

Horner Target Zone: This target zone {Figures 4 & 5) is interpreted to represent a robust discovery
opportunity due to the presence of boron-rich exhalite (rock type known to be associated with several major
base metal deposits) and elevated zinc geochemistry which are interpreted to be located on or near a basin
margin fault. Follow-up drilling is scheduled in 2007.

Atlanta Target Zone: This target zone {Figure 4) is more conceptual in nature and is inferpreted to represent
another basin-margin structure — a geological sefting similar to Hornet, although drilling is required to
develop and confirm aspects of the predictive model.
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DIRECTORS’ REVIEW OF ACTIVITIES
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DIRECTORS’ REVIEW OF ACTIVITIES

Figure 5 Mt Gibson Schematic Longsection Showing Significant Zinc Intercepts

Gold

Pruring the course of the deep dnilling for base metals, a number of plus 6g/t gold intercepts were identified
(Table 1) associated with the following vein types:-
Type 1: steep-dipping veins, also anomalous in lead and zine, and aligned with the principal shear fabric,
which are interpreted to reflect remobilized syngenetic mineralization.
Type 2: relatively flat-lying to shallow dipping veins that are not anomalous in copper, lead or zing,
which are inferpreted to represent a later, overprinting gold event.

The wide-separation of adjoining holes and the relatively narrow widths of most veins makes it difficult to
develop a vein array model. However, a program to drill test the relatively flat-lying, high-grade, gold-
bearing quartz veins as a possible underground mining opportunity is being considered.
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DIRECTORS’ REVIEW OF ACTIVITIES

Mt Gibson (Goid) Continued

Table 1 Mt Gibsen Gold Intercepts Above 6g/t Gold

LMGD-002 446 447 1 17.6

LMGD-003 202 203 1 47.5
LMGD-005 310 311 1 6.8
LMGD-005 456 457 1 7.3
LMGD-005 716 719 3 37.0
LMGD-007 495 496 1 19.8
LMGD-007 708 710 1 18.8

REVIEW OF 2006 MINERAL PRODUCTION

GIDGEE

The Mill remained on care and maintenance for the enfire period and no ore was mined or processed.
Residual gold was recovered from the processing circuit and Legend’s portion (552 ounces) was sold for
$445,752.

MT GIBSON

The Miii remained on care and maintenance for the entire period and no ore was mined or processed.
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DIRECTORS’ REVIEW OF ACTIVITIES

STATEMENT OF RESOURCES
SUMMARY

The Mineral Resource inveniory has been reviewed by Dr S8 Carras of Carras Mining Pty Lid, an
acknowledged expert in this field.

In 2006, the Mineral Resource inventory was downgraded by 20,500 ounces (2%) compared to the estimate
at the 31 December 2005, This was principally due to a reassessment of the Gidgee Mineral Resource which
took nto account the following:-

» reinterpretation of the shape of the Premium lode

s re-estimation of costs and underground mining method.

A summary of the total Mineral Resource inventory at the 31 December 2006 is tabulated below:-

TOTAL MINERAL RESOURCE — 31 DECEMBER 2066

oz 17 Au
Gidgee 9,000 288 306 192,306 489,604

Mt Gibson 0 547,200 11,800 559,000

Au ozs: ounces of contained gold

GIDGEE

CHANGE IN GIDGEE MINERAL RESOURCE
DURING THE 12 MONTHS TO 31 DECEMBER 2606

Measured (Au oz} 9,000 9,000
indicated (Au ozs) 312,900 2RR360
Infarred  (Au ozg) 188,200 152,360

MT GIBSON

The Mt Gibson Mineral Resource estimate remainsg unchanged when compared to 31 December 2005.
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DIRECTORS’ REVIEW OF ACTIVITIES

GIDGEE PROJECT - MINERAL RESOURCES — 31 DPECEMBER 20406

MMW and MD applied.
Premiam Indicated 374,004 2.78 33,400 Note 1 (Om to 120m depth)
MMW and MD applied.
Swift [ndicated 304,000 3.08 50,000 | Note 1 (Om to 100m depth)
Howards [ndicated 50,004 3.79 6, 106] 1.3 Based on pit shells and mine design.
Eagles Peak [ndicated 13,004 346 1,406 1.2 Based on pit shells and mine design.
Orion [ndicated 22,004 3.04 2.206] 1.3 Based on pit shells and mine design.
Deep South [ndicated 20,000 3.02 1,906 1.2 Hased on pit shells and mine design,
Toedier [ndicated 41,006 338 4.508] 1.3 Based on pit shells and mine design.
imen Well | 24,000} 100} ! i ]

7000]  1042]  os00
0

26,000

MMW and MD applied.

Swan Bitter Indicated 10.71 10, (043 3.0 MMW and MD applied.
MMW and MD applied.
Premiam [ndicated 147,004 12.84 60,3006 3.0 {120m 1o 250m depth)

[ndicaied

31,00

0

W]

Swan Bifter [nferred 65,000 7.06 16,608] 3.0 MMW and MD applied.
MMW and MD applied.
Swviff [nferred 93,000 Q.20 27.506] 3.0 £80m to 130m depth)
Kingfisher [nferred 390,006 6£.80 83306| 3.0
Premium [nferred 14,004 Q.08 4,106] 3.0

Wilson

Indicated

448 006

7301 105200

MD applied. Above 230m depth.

Wilson

Inferred

286.006

644 58 80G

MD applied. Below 230m depih.

Mineral Resources are estimated using open-cut mining parameters unless otherwise stated.
MDD = mining dilution, MMW = minimum mining width, COG = lower cut-off grade.

Note 1 (see table above): COGs are 1.0g/ in Oxide and Transttional material and 1.5g/t in Fresh material.
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DIRECTORS’ REVIEW OF ACTIVITIES

MT GIBSON PROJECT - MINERAL RESOURCES — 31 DECEMBER 2066

Saratoga | Indicated 1,747,600 1.76) 98,9001 1.0 |MMW and MDapplied.
Orion 2/3 [ndicated 2,681,500 1.92] 166,000] 1.0  [MMW and MD applied.
LEnterprise Indicated 411,600 1.52 254001 1.0 __IMMW and MD applied. Enterprise,
Eaterprise West Indicated 449 904 1.76 25,506 1.0 |Enterprise West and Yorktown were
Yorktown Indicated 494,200 167|  26.500] 10 |Previously reported as Midway.
Hornet Indicated 1,167 800 2.05 77004 1.0 MMW and MD applied.
Capricorn Indicated 268,500 2.25 19.500] 1.0 [IMMW and MD applied.
Mt Gibson Laterife [ndicated 116,000 1.15 4306] 1.0
Highwayv Seuth [ndicated 111,004 2.73 9. 804 1.0 |internatly diluted.
Aquarius [ndicated 85704 2.59 7104 1.0 |internatly diluted.
Orion 1 [ndicated 524,000 2.03 34.206] 10 |Undiluted.
Howler Indicated 380,608 2.55 31,200 1.0 internally diluted.
Tobias Find Indicated 130,400 2.58 10,806 1.0 Internally diluted.

105,200

11,006)] 1.0 [internally diluted.

Orion 2/3
Underground Inferred 60,500 4.48 8.606] 3.0 MMW and MD applied.
Hornet
U [nferred 20,006 3204] 3.0
Mineral Resources are estimated using open-cut mining parameters unless otherwise stated.

MD = mining dilution, MMW = minimum mining width, COG = lower cut-off grade.

The information refating lo Exploration in this report is based on data compiled by Mr Robert Perring, o Member of the Ausiralion Institute of
CGleoscientists, whose services are provided through Quadramin, My Perring has sufficient relevant experience in the stvles of mineralisation
and fypes of deposits wnder consideration and in the activity he is undertaking to qualify as o Competent Person as defined in the 2004 Edition
of the “dustration Code fov Reporiing of Exploration Results, Mineral Resources and Ove Reserves” {the JORC Code) and consenss to the
inclusion of the information in the form and context in which it appears.

The informeation on Mineral Resources at Mt Gibson and Gidgee contained in this report is based on data compiled by Dr § Carras of Carras
Mining Pey Lid, a Felfow of The Australasian Instisute of Mining and Metallrgy. Dy Carras has sufficient experience which is relevant to the
sevle of mineralisation and types of deposits under consideration and in the activity he Iy undertaking 10 qualifv as o Competent Person as
defined in the 2004 Edition of the " Australion Code for Reporting of Exploration Results, Mineral Resources and Ore Reserves” and consents
10 the inclusion of the information in the form and context in which It appears.
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DIRECTORS’ REVIEW OF ACTIVITIES

CORPORATE ACIVITIES
Rights Issue and Refinancing

Resolutions concerning a new capital raising, comprising a 1-for-3 non-renouncable rights issue and a debt-
for-equity swap to raise a combined total of $11.12 mllion, were approved by shareholders at the Annual
General Meeting in Perth on 30th May 2006. The debt-for-equity swap involved the early conversion of the
convertible note held by Mr Mark Creasy’s Yandal Investments Pty Lid { Yandal} and the immediate exercise
of 125 million options issued to Yandal as a result of the conversion. In addition and as approved by
shareholders, Yandal was granted 125,000,000 early conversion options as consideration for the early
exercise of the convertible note options. At Yandal's request 25,000,000 of these early conversion options
were issued to Messrs Ryan, Wilson and Perring (see item 4 below). The fully underwritten rights issue
Prospecius dated 6 June 2006 closed on 7 July 2006. Legend completed this rights issue to raise $6.12
million on 20 July 2006, The following securities were 1ssued pursuant £o this fund raising:

1. 125,660,000 fully paid ordinary shares, resulting from the conversion by Yandal of the $5,0600,000
Convertible Note.

2. 125,000,000 fully paid ordinary shares, resulting from the exercise of oplions attaching to the
convertible note at an exercise price of 4 cents and an expiry date of 31st May 2009, being exercised
on the 20th July 2006.

3. 100,600,600 unlisted options with an exercise price of 4 cents and an expiry date of 31st Fuly 2008
to Yandal.

4. 25,000,000 unlisted options with an exercise price of 4 cents and an expiry date of 31st July 2008 to
Messrs Ryan (15,000,000 options), Wilson (5,000,000 options) and Perring(5,000,000 options},
directors of the Comipany.

5. 152,886,107 fully paid ordinary shares at 4 cents.

152,886,107 listed options with an exercise price of 4 cents and an expiry date of 31st July 2008,

7. 7,500,000 unlisted oplions, with an exercise price of 4 cents and an expiry date of 31st July 2008 to

Findlay & Co Stockbrokers.

Repayment of Debt to Yandal

In July 2006, following completion of the rights issue and refinancing, Legend repaid to Yandal $3,000,000
and all outstanding interest. As a consequence of this repayment, all mortgages and security held by Yandal
over the assets of the Company were withdrawn and discharged.

Placement

In December 2006 Legend completed a §5 million placement to sophisticated and professional mvestors. The
following securities were issued:

62,500,000 fully paid ordinary shares at 8 cenis each.
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CORPORATE GOVERNANCE STATEMENT

Legend 1s committed to implementing and maintaining the highest standards of corporate governance. In
determining what those standards should involve, Legend has turned to the ASX Corporate Governance
Council’s Principles of Good Corporate Governance and Best Practice Recommendations. Legend 18
pleased to advise that ifs practices are largely consistent with those of the ASX gndelines. Where Legend
did not have certain policies or comnmittees recommended by the ASX Corporate Governance Council in
place for the entire reporting period, we have identified when such policies or commiltees were introduced.
Where Legend has not adopted the relevant recommendation, the reasons are set out below.

1.

1.1

1.2

BOARD OF DIRECTORS

Rele of Board

The Eegend Board of Directors {the Board} is responsible for seiting the strategic direction and
establishing and overseeing the policies and financial posiiion of Legend, and monitoring the business
and affairs on behalf of its shareholders, by whom the Directors are elected and to whom they are

accountable.

Further, the Board takes specific responsibility for:-

» the appointment and removal of the Managing Director and the Company Secretary,

» the final approval of management’s development of corporate strategies and performance
objectives,

» the review and modification of internal controls with regpect to internal and legal comphiance
and 1ts code of conduct,

» monitoring and evalualing senior management’s performance and the implementation of
Legend’s corporate strategies and objectives,

» ensuring that appropriate resources are available to achieve strategic objectives,

the appointment of Directors to the Board and ensuring those Directors receive a letter of
appointment identifying thewr duties and specific responsibilities, Legend’s expectations of
them, their remuneration and their obligations with respect to advising Legend of any
compliance matters.

The Board is responsible for the overall Corporate Governance of Legend including the strategic
direction, establishing goals for management and monitoring the achievement of these goals.

On 26 October 2006 Legend established a formal Board Charter as per Recommendation 1.1, In broad
terms, the Board is accountable to the shareholders and must ensure that Legend 1s properly managed
to protect and enhance shareholders’ wealih and other interests. The Board Charter sets out the role
and responsibilities of the Board of Legend within the governance structure of Eegend and its related
bodies corporate {as defined in the Corporations Acr).

Terms of Office of Directors

The constitution of Legend Mining Limted specifies that 1/3 of the Directors, excluding the
Managing Prrector, shall rotate on an anmual basis.
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1.3

1.4

CORPORATE GOVERNANCE STATEMENT

Composition of the Board

The Directors of Legend in office at the date of this statement are:-

Michael Atkins Non Executive Chairman Commercial

Mark Wilson Managing Director Commercial and Mining
Robert Perring Executive Phrector - Technical Exploration and Mining
Dermot Ryan Non Executive Director Exploration and Mining

The composition of the Board is determined using the following principles:-

. the Board comprises four (4) Directors and may be increased where it is felt that additional
expertise 1§ required in specific areas, or when an outstanding candidate is identified, and
» the Board should comprise Directors with a broad range of expertise.

The Board reviews its composition on an annual basis to ensure that the Board has the appropriate nux
of expertise and experience. When a vacancy exists, for whatever reason, or where it is considered
that the Board would benefit from the services of a new Director with particular skills, the Board
selects a panel of candidates with the appropriate expertise and experience. Potential candidates are
identified by the Board with advice from an external consultant, if necessary. The Board then appoints
the most suitable candidate who must stand for election at a General Meeting of Shareholders.

Responsibilities of the Board

In general, the Board is responsible for, and has authority fo determine all matters relating to the
policies, practices, management and operations of the Company. 1t is required to do all things that
may be necessary to be done in order to carry out the objectives of Legend.

In general, the principal functions and responsibilities of the Board include the following:-

Leadership of the Organisation: Overseeing the Company and establishing codes that reflect the
values of the Company and guide the conduct of the Board, management and employees,

Strategy Formulation: working with senior management to set and review the overall strategy and
goals for the Company and ensure that there are policies in place to govern the operation of the
Company,

Overseeing Planning Activities: overseeing the development of the Company’s strategic plan and
approving that plan ag well as the annual and long term budgets,

Shareholder Liaison: ensuring effective communication with shareholders through an appropriate
communications policy and promoeting participation at general meetings of the Company,
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1.4

1.6

2.1

CORPORATE GOVERNANCE STATEMENT
Responsibilities of the Board {contd)

Monitoring, Compliance and Risk Management: overseeing the Company’s risk management,
compliance and accountability systems and monitoring and directing the financial and operational
performance of the Company,

Comipany Finances: approving expenses in excess of those approved in the annual budget and
approving and monitoring acquisitions, divestitures and financial and other reporting,

Human Rescurces: appointing, and where appropriate, removing the Managing Director {MD) and
Chief Financial Officer (CFO) as well as reviewing the performance of the MP and monitoring the
performance of senior management in their implementation of the Company’s strategy,

Ensuring the Health, Safety and Well-Being of Employees: developing a policy, and in conjunction
with the senior management team, developing, overseeing and reviewing the effectiveness of the
Company’s occupational health and safety systems to ensure the well-being of all employees,

Delegation of Authority: delegating appropriate powers (o the MD to ensure the effective day-to—day
management of the Commpany,

Environmental Management: developing a policy, and in conjunction with the senior management
teamy, developing, overseeing and reviewing the effectiveness of the Company’s environmental
management systems.

Monitoring of Board Performance

The performance of all Directors is reviewed by the Chairman on an ongeing basis and any Director
whose performance is considered unsatisfactory is asked to retire. The Chairman’s performance is
reviewed by the other Board members.

Legend has established firm guidelines to ideniify the measurable and qualitative indicators of the

Dhrector's performance during the course of the year. Those guidelines include:

» attendance at all Board meetings. Missing more than three consecutive meetings without
reasonable excuse will result in that Director’s position being reviewed,

» attendance at Eegend's Shareholder Meetings. Non-attendance without reasonable excuse will
result in that Darector’s position being reviewed.

Legend does not comply with Recommendation 2.1 which states the majority of Directors should be
independent directors. Mr Atkins is the only Director considered independent and acts as Chairman of
the Company, as required under Recommendation 2.2.

Independent Professional Advice

Fach Director has the right, in connection with his/her duties and responsibilities as a Director, to seck
independent professional advice at Legend’s expense. However, prior approval of the Chairman 1s
required, which will not be unreasonably withheld.

BOARD COMMITTEES
Nomination Committee

A separale nomination committee has not been formed as required under Recommiendation 2.4 as the
Board considers the selection and appointment of Direciors should be the responsibility of the full
Board and that no benefits or efficiencies are to be gained by delegating this function to a separate
commitfee.
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2.3

CORPORATE GOVERNANCE STATEMENT
Audit Committee

Due to its size and composition, the Board has not established a separate audit commitiee as requested
by Recommendation 4.2. However, the external auditor hag full access to the Board throughout the
year.

The responsibilities of the Board ordinarily include:-

» reviewing internal control and recommending enhancements,

» monitoring compliance with Corporations Act 2001, Stock Exchange Listing Rules, matters
outstanding with auditors, Australian Taxation Office, Australian Securities and Investment
Commmssion and financial instifutions,
mmproving the quality of the accounting function,

» reviewing external audit reports to ensure that where major deficiencies or breakdowns in controls
or procedures have been identified, appropriate and prompt remedial action is taken by
management, and

» Tlaising with the external auditors and ensuring that the annual audit and half-year review are
conducted in an effective manner.

The Board reviews the performance of the external auditors on an annual basis and nomination of
auditors 1s at the discretion of the Board.

Remuneration Committee

e to the relatively small size of Legend, remunerafion is considered by the full Board. This does not
comply with Recommendation 9.2. The Boeard reviews remuneration packages and policies applicable
to the Managing Director and Directors. Remuneration levels are competitively set to attract the most
qualified and experienced Directors and Senior Executives. The Board obtains independent advice on
the appropriateness of remuneration packages.

An approved Employee Share Option Plan {excludes Directors) 1s in place to enable the Board to grant
share options as an incentive for superior performance to eligible employees.

A full disclosure of the Company’s remuneration philosephy and framework and the remuneration
received by Directors and Executives in the current period are set out in the remuneration report,
which is contained within the Directors’ Report.

Overall Director Remuaneration: Sharcholders must approve the framnework for any equity schemes
if a Director is recornmended for being able to participate in such a schenie.

Non-Executive Remuneration: Sharcholders approve the maximum aggregate remuneration for Non-
Fxecutive Directors. The maximum aggregate remuneration approved for Non-Executive Directors is
currently $200,000.

BUSINESS RISKS

Significant areas of concern are discussed at Board level. When appropriate, experts are mmvited to
address Board meetings on the major risks facing the consolidated entity and to develop strategies to
mitigate those risks.

ETHICAL STANDARDS

On 26 October 2006 Legend introduced a formal Code of Conduct as per Recommendation 3.1, This
code outlines how Legend expects directors and employees of Eegend and 1ts related bodies corporate
to behave and conduct business in the workplace on a range of issues. Legend 18 commutied to the
highest leve! of infegrity and ethical standards 1a all business practices. Directors and employees must
conduct themiselves in a manner consistent with current community and corporate standards and in
compliance with all legislation. In addition, the Board subscribes to the Statement of Ethical Standards
as published by the Australian Institute of Company Directors.
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CORPORATE GOVERNANCE STATEMENT

All Directors and employees are expected to act with the utmost integrity and objectivity, striving at
all times 0 enhance the reputation and performance of the Company.

DIRECTORS® DEALINGS IN COMPANY SHARES

On 26 October 2006 Legend introduced a formal trading policy as required by Recommendation 3.2
entitled: Guidelines for Dealing in Securities. This policy applies to directors, employees and
contractors of Legend.

In addition, directors must notify the Australian Stock Exchange Limited of any acquisition or
disposal of shares by ledgement of a Notice of Director’s Interests. Board policy 15 to prohibit
Dhrectors fromi dealing in shares of the Company whilst in possession of price sensitive information.

CORPORATE REPORTING

On submission of a set of the Company financial reports for review by the Board, senior management
confirms that to the best of their knowledge and ability the financial reports present a true and fair
view in all material aspects of the Company’s financial condition and that operational results are in
accordance with relevant accounting standards.

Further, the statement made by senior management regarding the integrity of the financial statements
also includes a statement regarding risk management and internal compliance and control which
influence the policies adopted by the Board.

CONTINUOUS DISCLOSURE AND SHAREHOLDER COMMUNICATION

On 26 October 2006 Legend introduced a formal Continuous Disclosure and Information Policy as
required by Recommendation 6.1. This policy was introduced to ensure Legend achieves best practice
in complying with its continuocus disclosure obligations under the Corporations Act and ASX Listing
Rules and ensuring Legend and individual officers do not contravene the Corporations Act or ASX
Listing Rules

The Board of Legend aims to ensure that the shareholders, on behalf of whoni they act, are informed
of all information necessary to assess the performance of the Directors. Information is communicated
to shareholders through: -

»  the Annual Report which is distributed to all shareholders,

»  Half-Yearly Reports, Quarterly Reports, and all Australian Stock Exchange amnouncements
which are posted on Legend’s website,

»  the Armual General Meeting and other meetings so called to obtain approval for Board action as
appropriate,

»  compliance with the continuous disclosure requirements of the Australian Stock Exchange Listing
Rules.

Legend’s auditor 18 required to be present, and be available to shareholders, at the Annual General
Meeting.

RECOGNISE AND MANAGE RISK

Risk oversight, management and internal control are dealt with on a continuous basis by management
and the Board, with differing degrees of invelvement from various Directors and management,
depending upon the nature and materiality of the matter.

The Beard has no formal policy in place to recognise and manage risk as required by
Recommendation 7.1, as it considers, in the context of the size and nature of the Company, that it
would not improve the present modus operand:.
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CORPORATE GOVERNANCE STATEMENT
ENCOURAGE ENHANCED PERFORMANCE

Board and management effectiveness are deali with on a continuocus basis by management and the
Board, with differing degrees of involvement from various Directors and management, depending
apon the nature of the matter.

The Board has no formal policy in place to encourage enhanced performance as required by
Recommendation 8.1, as it considers, in the context of the size and nature of the Company, that it
would not improve the present modus operand:.

RECOGNISE THE LEGITIMATE INTERESTS OF STAKEHOLDERS

On 26 October 2006 Legend introduced a formal Privacy Policy. Legend is committed to respecting
the privacy of stakeholders” personal mformation. This Privacy Policy sets out Eegend's personal
information management practices and covers the application of privacy laws, personal information
collection, the use and disclosure of persenal information, accessing and updating stakeholders’
information and the Security of stakeholders’ information.

Other than the introduction of a formal Privacy Policy, the Board has not adopted any additional
formal codes of conduct to guide compliance with legal and other obligations to legitimate
stakeholders as required by Recommendation 10.1, as it considers, m the context of the size and nature
of the Company, that it would not improve the present modus operandi.
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DIRECTORS’ REPORTY

The Directors subimit their report for the year ended 31 December 2006.
DIRECTORS

The names and details of the Company’s Directors in office during the financial year and uniil the date
of thig report are as below. Directors were in office for this entire period unless otherwise stated.

Michael Atkins (Chairman, Non Executive Director)
Mark Wilson {Managing Director)
Robert Perring {Executive Director - Technical) (appointed 18 Fanuary 2606)

Dermot Ryan {Non Executive Director)

INFORMATION ON DIRECTORS AND COMPANY SECRETARY

Michael Atkins is a Fellow of the Institute of Chartered Accountants in Australia and was a founding
partner of a national Chartered Accounting practice from 1979 to 1987, Since 1987 he has been
involved in the executive management of several publicly listed resource companies with operations in
Australia, HSA, South East Asia and Africa. He was Managing Darector of Claremont Petroleunt NL
and Beach Petroleums NE during 1990 and 1991 during their reconstruction, and then remained as a
Non Executive Director until 1995, He was also founding Executive Chairman of Gallery Gold NL in
1998, and remained a Non Executive Director untit 2000.

He is currently Chairman of Montagu Capital Etd, the holding company for Montagu Stockbrokers Pty
Lid, and Chairman of Westgold Resources NL.

During the past three years, Mr Atking has also served as a Director of the following publicly listed
companies: -

»  Marion Energy Ltd (formerly Carpenter Pacific Resources Limited} {resigned 31 January 2006)

»  Guardian Funds Management Ltd {resigned 31 January 2006)

»  Superior Mining Corporation {Canadian Company) {resigned 14 October 2004)

»  Aurex Consolidated Limited (resigned 13 February 2004)

Mark Wilson is a Member of the Institution of Engineers, Australia and a Chartered Professional
Engineer with an Associateship in Civil Eagineering from Curtin University in Western Australia. He
has an extensive business background, mainly in corporate management and project engineering. This
has included site management of remote construction projects, ten years of commercial construction as
a founding proprietor of a Perth based company and the past fifreen years in executive, non-executive,
consulting and owner roles in resource focused companies. He served as a Director of Duketon
Goldfields NL in 1995/19%6 and of Cambrian Resources NE (Servicepoint Lid} from 1999 to 2003.

During the past three years, Mr Wilson hag not served as a Director of any other publicly listed
companies.

Legend Mining Limited Annual Report 20606 23



DIRECTORS’ REPORTY

INFORMATION ON DIRECTORS AND COMPANY SECRETARY (CONTD)

Robert Perring 1s a Member of the Australian Institute of Geoscientists and a graduate of Imperial
College, London {M.Sc., D.LC.Y and the University of Technology, Sydney (B.App.Sc.). He has more
than 28 years experience m exploration and the resource defimition of gold, platinum group element,
nickel, copper-lead-zinc and uranium deposits. Mr Perring has worked in a broad range of geological
terrains within Australia and overseas. He has recently held senior management positions with
Newmont Australia and Normandy Mining Lid.

During the past three years, Mr Perring has not served as a Director of any other publicly listed
companies.

Dermot Ryan 1s a Fellow of the Australian Institute of Mining and Metallurgy, a Chartered
Professional Geologist and a graduate from Curtin University in Western Australia (B.App.Sc¢.} He has
over 30 years experience in the discovery and successful development of gold, base metals, iron ore
and diamond deposits. He has spent 20 years with the CRA (Rio Tintwo) group of companies, including
ten years as Chief Geologist for CRA Exploration in various parts of Australia. He was General
Manager Exploration for Great Central/ Normandy Yandal Operations in the 5 vear period up to 2001.
He has acted as a mineral exploration consultant to both private and public mining and exploration
companies in Western Australia, with an emphasis on the gold industry.

During the past three vears, Mr Ryan has not served as a Director of any other publicly listed
companies.

Tony Walsh (Company Secretary) is a chartered accountant with over 20 years work experience with
ASX and publicly listed companies where he has held positions as listings manager and company
secretary and has experience in the areas of corporate regulation and capital raisings. He works for a
number of public companies in the resource and hiofuels sectors.

Mr Walsh 1s an Assoclate Member of the Institute of Chartered Accountanis in Australia and the
Securities Institute of Australia.

Directors’ Interests in the Shares and Options of Legend and Related Bodies Corporate

At the date of this report, the direct interests of the Directors in the shares and other equity securities of
Eegend and related bodies corporaie were:-

Michael Atkin 1,206,667 51,667 500,000
Mark Wilson 16,900,000 - 5,000,000
Robert Perring 3,606,000 - 3,000,600
Dermot Rvan 1,626,000 5,000 15,000,600

LOSS PER SHARE

Basic loss per share: (1.21 cents)
Dhluted loss per share: (1.21 cents)
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DIRECTORS’ REPORTY

DIVIDENDS

No dividend has been paid or recommended during the financial year.

CORPORATE INFORMATION

Corporate Structuare

Legend Mining Limited s a company limited by shares that is incorporated and domuciled in
Australia. Legend Mining Limited has prepared a consolidated financial report incorporating the

entities that it controlled during the financial year, which are outlined in the following illustration of
the group's corporate structure.

Nature of Operations and Principal Activities

The principal activities during the year of the entities within the consolidated entity were:-

»  exploration for gold and base metal (zinc-copper-gold, nickel-copper, zinc-copper and copper-
gold) deposits.

Employees

The consolidated entity had a staff of 15 employees at 31 December 2006 {2005: 17 employees).
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DIRECTOR’S REPORTY

OPERATING AND FINANCIAL REVIEW
Resilts of Operations

The loss of the consolidated entity for the year was $7,736,579 (2005: loss $7,563,178} after income
tax.

Review of Operations

The Directors Review of Activities for the year ended 31 December 2006 18 contained on pages 3 to
16 of the Annual Report.

Summarised Operating Results

Sales Revenue: The Gidgee Mine was placed on care and maintenance on the 9 March 2005. Sales of
gold and silver for this period amounted to $451,352 {2005: $4,591 805).

Exploration Expenditure Write-Off: Deferred expenditure on tenements surrendered or withdrawn
during the year amounting to $3,732,296 (2005: $4,502,813) was expensed to the Income Statement.

Deferred Exploration Costs: Total deferred expenditure on fenements capifalised during the vear
amounted to $5,333,428 (2005: $7,563,733).

SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS

During 2006 Legend has: -

o raised $6.12 million capital through a pro rata rights issue of shares and attaching options in Fuly
2006,

»  converted the Yandal Investments Pty Lid {Yandal) Convertible Note into ordinary shares in July
2606, following shareholder approval and subsequent exercise of attaching options raising
$5,000,000;
issued 125,000,000 options following shareholder approval;
repaid $3,000,000 to Yandal in July 2006; and

o raised §5,000,000 under a placement in December 20606.

ENVIRONMENTAL REGULATION AND PERFORMANCE

The consolidated entiiy’s operations are subject fo various environmental regulations under both
Commonwealth and State legislation. The Directors have complied with these regulations and are not
aware of any breaches of the legislation during the financial year which are material in nature.

LIKELY DEVELOPMENTS AND EXPECTED RESULTS

Likely developments in the operations of the consclidated entity, and expected results of those
operations in subsequent financial years have been discussed, where appropriate, in the Chairman’s
Report and Review of Activities.

SHARE OPTIONS

Unissued shares
As at the date of this report, there were 305,434 885 unissued ordinary shares under options. Refer to
note 19 for further details of the options outstanding.

Option holders do not have any right, by virtue of the option, to participate in any share issue of the
company or any related body corporate.
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DIRECTORS” REPORT
SHARE OPTIONS {CONTD)
Shares issued as ¢ vesult of the exercise of options
During the financial year, investors have exercised options to acquire 125,151,222 fislly paid ordinary
shares 11 Legend Mining Eimited at a weighted average exercise price of $0.04. Refer to note {9 for
further details of the options exercised.
SIGNIFICANT EVENTS AFTER THE BALANCE DATE
As at the date of the report there are no subsequent significant events after the balance date.
INDEMNIFICATION OF DIRECTORS, OFFICERS AND AUDITORS

The Company has not, during or since the financial year, in respect of any person who is or has been
an Officer or auditor of the Company or a related body corporate:

(ay indemnified or made any relevant agreement for indemnifying against a liability incurred as an
officer, including costs and expenses in successfully defending legal proceedings: or

(b) paid or agreed fo pay a premium in respect of a contract insuring against a liability incurred as an
officer for the costs or expenses to defend legal proceedings.

REMUNERATION REPORT
The compensation arrangements in place for key management persormel of Legend are set out below:
Compensationt Philosophy

The performance of the Company depends upon the quality of its Directors and Executives. To
prosper, the Company must attract, motivate and retain highly skilled Directors and Executives.

The Company embodies the following principle in its compensation framework: -
»  Provide competitive rewards to attract high-calibre executives.

Remuneration Committee

Due to the size of Legend, remuneration is considered by the full Board. The Board reviews
remuneration packages and policies applicable to the Directors and Senior Executives. Remuneration
levels are competitively set to attract the most qualified and experienced Directors and Senior
Executives. The Board obtains independent advice on the appropriateness of remmumeration packages.

Compensation Structure
In accordance with best practice corporate governance, the structure of Non Executive Director and
senior manager reruneration is separate and distinet.

Objective of Non Executive Director Compensation

The Board seeks o set aggregate compensation at a level that provides the company with the ability to
attract and retain Directors of the highest calibre, whilst incurring a cost that is acceplable to
shareholders.
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REMUNERATION REPORT (CONTD)

Structure of Non Executive Director Compensation

The Constitution and the ASX Listing Rules specify that the aggregate compensation of non-executive
directors shall be determined from time to time by a general meeting. An amount not exceeding the
amouni determined is then divided between the directors as agreed. The latest determination was at the
Annual General Meeting held on 30 May 2006 when sharcholders approved the aggregate
remuneration of $200,000 per year.

The amount of aggregate compensation sought to be approved by shareholders and the manner in
which it is apportioned amongst directors is reviewed annually. The Board considers advice from
external consultants as well as the fees paid to non-executive directors of comparable companies when
undertaking the annual review process.

During the year Legend issued 15 million options with a value of $300,000, to Dermot Ryan, a non
executive director. Thig allocation was individually approved by shareholders as the distribution took
place outside the Fmployee Share Option Plan. Please refer to the Compensation Report below for
further details.

Objective of Senior Management and Executive Director Compensation

The company aims to reward executives with a level and mix of compensation commensurate with
their position and responsibilities within the company and so as to:-
» reward executives for company and individual performance against targets set by reference to
appropriate benchmarks,
»  align the inferests of executives with those of sharcholders, and
ensure total compensation 18 competitive by market standards.

Structure of Senior Management and Executive Director Compensation

In determining the level and make-up of executive compensation, the Board engages external
consultants to provide independent advice.

It is the Board’s policy that an employment contract is entered into with key executives.

Compensation consists of a fixed compensation element and the issue of options from time to tinme at
the directors’ discretion under the Employee Share Option Plan. Any issue of options fo directors
under the Employee Share Option Plan requires prior shareholder approval.

During the year Legend issued 5 million options with a value of $100,000, to each of the executive
directors. This allocation was individually approved by shareholders as the distribution took place
outside the Employee Share Option Plan. Please refer to the Compensation Report below for further
details.

Fixed Compensation
Fixed compensation is reviewed annually by the Board. The process consists of a review of company

and individual performance, relevant comparative compensation (n the market and mternally and, where
appropriate, external advice on policies and practices.
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13. REMUNERATION REPORT (CONTD)

Structure

Senior managers are given the opportunity to receive thewr fixed (primary) compensation in a variety
of forms including cash and fringe benefits. 1t 1s infended that the mamner of payment chosen will be
optimal for the recipient without creating undue cost for the Company.

Employment contracts

The Managing Director, Mr Mark Wilson, is employed under contract. The current employment
contract commenced on the 1 July 2006 and terminates on the 30 June 2007, at which time the
Company may choose to commence negotiations to enter inio a new employment contract.

»  Mr Wilson receives remuneration of $1,000 per day up to a maximum of $220,000 per annum
plus GST.

»  Mr Wilson may resign from his position and thus terminate his contract by giving 1 month
written notice.

»  The company may terminate Mr Wilson’s employment contract by providing 1 month writlen
notice or by providing payment in lieu of notice period (based on the fixed component of hig
remuneration}

» The company may terminate Mr Wilson’s contract at any time without notice if serious
musconduct has occurred. Where termination with cause occurs Mr Wilson 1s only entitled to that
portion of remuneration that is fixed, and only up to the date of ternuination.

The Executive Director - Technical, Mr Robert Perring, is employed under contract. The carrent
employment contract commenced on the 19 July 2066 and terminates on the 30 June 2007, at which
time the Company may choose to commence negotiations to enter info a new employment contract.

»  Mr Perring receives remuneration of $1,000 per day up to a maximum of $220,000 per annum
plug GST.

»  Mr Perring may resign from his position and thus terminate his contract by giving | month
written notice.

»  The company may terminate Mr Perring’s employment contract by providing 1 month written
notice or by providing payment in hieu of notice period (based on the fixed component of his
remuneration}

» The company may terminate Mr Perring’s contract at any time without notice if serious
misconduct has occurred. Where termination with cause occurs Mr Perring is only entitled to that
portion of remuneration that is fixed, and only up to the date of termination.

Emplovee Share Option Plan

The Board has in place an Employee Share Option Plan allowing share options to eligible employees
in order o provide them with an incentive to provide growth and value to all shareholders. 1,700,600
options were issued to eligible employees during the year under the Employee Share Option Plan.
50,000 share options granted to an employee in 2004 were subsequently forfeited upon the resignation
of the employee.
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DIRECTORS’ REPORT

Compensation of Key Management Personnel for Year Ended 31 December 2066

. 11 al, - - 51,500 - -
(Windamurah P/L) [2005 56,000 ; _| 66,000 ) )
M. Wilson 2006 211,600 | 100,000 | 311,600 32% 32%
(Hostyle P/L)  [2005 105,600 ; _| 105,600 ) )
B. Ryan 2006 40,710 3664 | 300,000 | 344,374 87% 87%
2005 124,543 11,209 _| 135,752 ) )
— 2006 } } } ; ] ]
M. V. McDonald 5052 270,183 $7.404 [ 327.587 - -
LD. Cowden | 2006 ; ; ; ; - -
(lana P/L) 2005 105,335 ; _| 105,335 ) )
R Perring 2006 209,700 1 100,000 | 309,700 32% 32%
{Quadramin) 2605 - - - - - -
_ 2006 } } } - ] ]
AM. Law 2005 127,927 7.975 _| 135.902 ) )
b Thomeon 2206 34,066 3066 37032 ] ]
2005 84,010 7.561 | 91571 ; ;
b, Waterfield 2906 138,359 12,452 10,625 | 161,436 7% 7%
2005 ; ; ; ; ) )
B. Phyland 2006 110,563 9,051 5312 | 125,826 4% 4%
2005 29,192 2627 | 31819 ) )
b Petroui 2006 65,380 5,884 2125 | 73,389 39, 30/,
. Petrovic
2005 ; ; ; ; ) )
) 2006 99 450 8,051 -] 108,407 ] ]
L. Mitchell 500 74,600 6.714 | 81314 i i

Compensation Options of Key Management Personnel for Year Ended 31 December 2006

The following options were granted or vested as equity compensation benefits to certain specified
directors and specified executives as disclosed below. The options were issue free of charge. Each
option entitles the holder o subscribe for one fully paid ordinary share in the eniity at an exercise
price of $0.04.

Options issued under the Employee Share Option Plan are subject to the employee retaining
employment with the Group for a period of 12 months.  All other options are issued to employee for
past performance and therefore have no performance conditions placed on them. For further
information please refer to note 21.
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Director

Mark Wilson 5,060,600 | 20 July 2006 0.02 0.04 31 huly 2008
Robert Perring 5,000,600 | 20 Fuly 2006 0.02 (.04 31 Fuly 2008
Dermot Ryan 15,000,000 | 20 July 2006 0.02 0.04 31 July 2008
Executive

D. Waterfield 1,060,000 | 20 July 2006 0.02 .04 31 July 2008
B Phyland 506,000 | 20 July 2006 0.02 0.04 31 hily 2008
P Petrovic 200,000 | 20 July 2006 0.02 0.04 31 huly 2008

Director

Mark Wilson - 5,000,000 5,000,000 - 5,000,600
Robert Perring - 5,000,600 5,000,000 - 3,000,000
Permot Ryan - 15,000,000 13,000,000 - 15,000,600
Execiutive

D). Waterfield - 1,000,600 1,000,000 1,000,000 -
B Phyland - 306,000 500,000 500,000 -
P Petrovic - 206,000 200,000 200,000 -
Total - 26,700,000 26,700,000 1,700,000 25,000,600

Director

Mark Wilson 160,000 - - 160,000 32%

Robert Perring 160,000 - - 160,000 32%

Dermot Ryan 360,000 - - 360,000 7%

Executive

D, Waterfield 10,625 - - 10,625 T%

B Phyland 3,312 - - 3,312 4%

P Petrovic 2,125 - - 2,125 3%

Total 518,662 - - 518,062 -
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14. DIRECTORS® MEETINGS

The munber of Meetings of Directors held during the year and the number of Meetings attended by
each Director were as follows:-

VI
Michael Atkins
Mark Wilson
Robert Perring
Dermot Rvan

Lgl Lesd Rtach Rt e
SO0 D | D

15, AUDITOR INDEPENDENCE AND NON-AUDIT SERVICES
NON-AUDIT SERVICES

There were no non-audit services provided by the Company’s auditor, Ernst & Young during the
2606 financial year.

We have received the Declaration of Auditor Independence from Erast & Young, the Company’s
Auditor, this is available for review on page 71 and form part of this report.

SIGNED in accordance with a Resolution of the Directors on behalf of the Board

ML‘& sf“\\"“m ~~~~~ -

M Wilson
Managing Director

Dated this 16" day of March 2007
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INCOME STATEMENT

FOR THE YEAR ENDED 31 DECEMBER 2006

Continuing Operations
Sales revenues
Cost of sales

Gross profit/{loss)

Rental revenue

Finance revenue

Other income

Employee benefiis expense

Deferred exploration expenditure written